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The relationship among leaders, organitzational commitment and job
performance:a case study of a Company in Central Taiwan
HSIN-KUANG CHI CHIUNG—J U HSU
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Abstract
The purpose of this study is to explore the relationship between leadership style,
personality traits, organizational commitment and job performance in a central company.
In this study, a Chinese company as an example for the study, and the use of non-random
convenience sampling method for a questionnaire survey, a total of 300 copies, 288 copies,
the effective questionnaire recovery rate of 96%.
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